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Our Mission
To regulate the profession of midwifery in the public interest by upholding safe, competent,
and professional care responsive to family and community needs across Saskatchewan.

Our Vision
Saskatchewan as a leader in ensuring every family has equitable access to culturally safe,
evidence-based midwifery care, supported by a strong and self-governing regulatory body.

Values
A family/community directed approach - support care models that uphold the client,
family and community as the director of their care experience and health outcomes.

Culturally Responsive —to honour Indigenous-led midwifery care and the TRC Calls to
Action, uphold the sovereignty and self-determination of Indigenous peoples, and
embrace the cultures of all communities.

Inter-professional collaboration — acknowledging the best care is achieved through a
collegial team approach which embraces the expertise of each team member.

Continuous learning — advancing midwifery practice and knowledge reflective of evidence
and emerging best practices.

Accountability — being effective stewards of our resources, assuming responsibility for our
actions and decisions and the impact of these on others.

Professionalism — a way of leading that demonstrates ethical, honest and respectful
behaviour.
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Our Strategic Priorities

Strategic Priority 1:

Demonstrate how regulated midwifery practice in Saskatchewan supports improved
continuity of care and enhances outcomes for families.

SCM will grow awareness of the essential role of regulated midwifery in Saskatchewan by:
1) strengthening data collection to clearly demonstrate service demand and improved

health outcomes

2) developing a compelling evidence-based business case positioning midwifery as a
critical component within the primary health care strategy

3) implementing a targeted communication and media strategy to build public,
stakeholder, and government awareness.

Potential Strategies

We are successful when:

= Strengthen data collection to demonstrate
demand and outcomes of midwifery
services.

= Facilitate conversations or task force to
ascertain data from Ministry, SHA and
community sources.

= Develop abusiness case based on evidence

demonstrating Midwifery as an essential

part of an improved primary health strategy.

= Develop a communication and media

strategy to increase awareness of midwifery

using data and evidence.

= Strong data is available that
demonstrates the demand and potential
improved outcomes for the public
through midwifery care.

= Asound business case for Midwifery as a
primary care solution is developed and
presented.

= Commitmentto and endorsement of a
midwifery workforce strategy with
multiple layers of government.

= Awareness by Government of the need
for increased Midwifery services in
Saskatchewan.

= Awareness by the public that Midwifery is
an essential option for their primary care.

® |ncreased access to midwives in
Saskatchewan.
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Strategic Priority 2: Advance regulated midwifery practice in Indigenous communities.

SCM will advance regulated midwifery in Indigenous communities by:
1) implementing an Indigenous-led steering committee
2) supporting community-based and culturally grounded midwifery programming
3) adapting Midwifery Regulatory Bylaws and SCM policies to foster the integration of

traditional practices

4) engaging in continued collaboration with Indigenous partners, the SCM will also
explore and implement pathways for student midwife licensure and clinical
placement opportunities in Saskatchewan.

Potential Strategies

We are successful when...

= Building from the 2025 midwifery
symposium, facilitate the establishment of
a steering committees of Indigenous
partners interested in advancing midwifery
in their communities.
= Collectively establish a pathway to
advance Indigenous midwifery inclusive
of:
o Data collection to demonstrate
demand and outcomes.
o ldentify clinical components for
Indigenous programs.
= Support community-based Indigenous
programming with the integration traditional
practices and community-based
programming through adaptations of bylaws
and policy.
= Continue discussions with Indigenous
partners regarding student midwife
eligibility for licensure and clinical
placement opportunities in Saskatchewan.

= Communities, organizations, and
agencies become strategic allies and
work together to advance midwifery in
Indigenous communities.

=  Midwifery Regulatory Bylaws and SCM
policies strengthen opportunities for
Indigenous midwives to practice in their
home communities and deliver care to
members of those communities.

= Thereis anincrease in Indigenous
midwives providing care to Indigenous
communities.
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Strategic Priority 3: Expand midwifery practice in Saskatchewan through collaboration
with essential partners.

SCMwill work collaboratively with health system leaders, government, and post-secondary
partners to advance the expansion of midwifery services in Saskatchewan by:
1) leveraging Transitional Council member networks
2) engaging with health leaders to drive coordinated planning and development of
sustainable midwifery
3) supporting Indigenous-focused programming across the province

Potential Strategies We are successful when...
= Using Transitional Council networks and = Midwives are integrated into Primary
relationships, initiate a meeting with key Health Care in communities.
SHA and Government officials to explore = The SHA and Saskatchewan physicians
expanding midwifery in Saskatchewan. are engaged in discussion with midwives
= Establish a multi-stakeholder task force for to improve and advance Primary Health
further conversations to explore midwifery Care.
practice and midwifery education/trainingin | = Midwives are an integral part of the
Saskatchewan. Saskatchewan health workforce strategy
= Collaborate with Indigenous partners to advance primary care.
regarding Indigenous-led midwifery
education/training programs.
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Strategic Priority 4: Strengthen the regulation of midwifery practice in Saskatchewan.

SCM will strengthen and modernize the regulation of midwifery in Saskatchewan by:
1) securing sustainable funding
2) advancing key legislative and bylaw reforms under the RHPA
3) enhancing digital and financial infrastructure
4) leveraging national partnerships

Through investments in data systems, online banking and payment capabilities, continued
leadership in CMRC initiatives, and sustained progress on the SCM Legislative Proposal,
SCM will build a more responsive, efficient, and future-ready regulatory framework.

Potential Strategies We are successful when...

= |ncrease funding support through = |ncreased operational budget for the
Government and donor sources. SCM.

= Develop the SCM Registrant database and = SCM database established.
online registration platform with CIHI = Updated Regulations and Regulatory
funding approval ($45,000). Bylaws in alignment with the RHPA.

= Address the Regulated Health Professions = Online registration and payment options
Act (RHPA) and associated activities with for registrants and applicants.
necessary Regulation and Regulatory Bylaw
amendments.

= |Implementation of Online Business Banking
format and onboarding of credit card
payment capabilities.

=  Support and advance CMRC projects - SCM
ED/Registrar board vice-chair.

= Continue to advance SCM Legislative
Proposal.
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